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Ministry General Information

Ministry Number 10673  

Ministry Name Covenant Presbyterian Church

Mailing Address 816 Olive St 
Scranton, PA 18510

Phone 570-346-6400

Fax

E-Mail secretary@covenantscranton.org

WWW Address https://covenantscranton.org

Ministry Size 251 - 400 members

Ethnic Composition

Black or African American (African Native, Caribbean) 1%

Middle Eastern 1%

White 98%

Average Worship Attendance 121

Church School Attendance 19

Curriculum Purchased themed materials, Godly Play

Yoked False

Presbytery Lackawanna

Synod SYNOD OF THE TRINITY

Community Type Urban

Ten-year trend statistics of this church/organization Show Statistics

Information about the position

Position: Pastor Interim

Experience Required: 10 Years or more

Specific Title:

Employment Status: Full-time

Other Training:

Brief Church Mission Statement: 

Language Requirements:

English

Training/Certificate Requirements:

Interim Ministry Training                         

Other Language:

Statement of Faith Required: True

Clergy Couples:
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To be an instrument for God’s transformation of individuals and society by
- Welcoming - all who come our way;
- Seeking - those who have not come;
- Teaching - the message of Christ’s love in word and deed;
- Expressing gratitude - to God through stewardship and worship; and
- Caring and Praying for - those in need of emotional and spiritual support, direct service or partners in their struggle
for justice both locally and throughout the world.

What is the congregation’s or organization’s vision for ministry: 

Covenant’s Mission Statement closely embodies our vision for its ministry. We are a church that fosters a
practice of worship which expresses through liturgy, sacraments, music, praise and prayer, our thanks to God.
We are a church whose ministry of the Word maintains high standards of proclamation and instruction in the
Holy Scripture. We have an active Christian Education program with an increasing number of children
participating in Sunday School and youth programs. We have members engaged in online and in-person learning
with multiple Bible Study groups underway. We have a thriving music program, choir and community concert
series.
We serve the congregation, the community and the world around us. Covenant directly supports several world
missionaries and has organized several “local” youth mission trips. We participate in multiple forms of
community outreach, such as Mats of Love, Caring Hands, Tote Bags Ministry, School Back Pack ministry,
Mitten Tree and Angel Gifts. Covenant supports several local service organizations through funding and
outreach such as Safety Net, Covenant Infant Care program, the Women’s Resource Center, NEPA Teen Youth
Shelter, Breadbasket, Outreach, Lackawanna Prison Ministry, Camp Lackawanna, and more. Covenant’s vision
for its ministry is to be a vibrant, worshipping community and a welcoming, caring congregation who shows
concern for others. We strive to increase our knowledge of God’s love and work through study, prayer and
sharing our faith.

How do you feel called to reach out to address the emerging needs of your community or constituency: 

The current call is for a transitional pastor who will serve as a bridge between our past and our future. A theme from
Covenant’s 2021 Strategy Report: The Journey Forward is that we want to cultivate a growth mindset. We desire to
fulfill the emerging needs of our community and congregation by creating a welcoming culture, engaging more current
members in the work of the church through active outreach, ministries, and getting more connected to our immediate
community. We desire to attract new members with an emphasis on young adults and families. One of the ways the
transitional pastor may help us achieve these goals is by preparing the congregation to grow and change, which will
require an openness to new members who share similar values but are diverse in thought and other ways. One
approach identified, for fostering more open communication and the generation of new ideas, is to develop small,
targeted groups that bring (new and experienced) people together around similar interests. A transitional pastor will
support the church in facilitating the start-up of small groups that might attract not only current members, but also new
individuals, to our congregation. The expectation is that this will direct our members in defining our congregational
identity, strengthening its leadership and ultimately initiating the process for calling a new permanent pastor.

How will this position help you to reach your vision and mission goals: 

In December, 2021, after lengthy service to Covenant, our full-time pastor retired. We initiated the search process and
called a new transitional pastor in March, 2022. He quickly stepped in and assumed the duties of pastor and head of
staff. It soon became apparent that the Transitional Pastor’s practical execution of these responsibilities differed from
the expectations of Covenant’s leaders. This resulted in a breakdown of communication between the Transitional
Pastor and Church staff, as well as with members of Session. Covenant’s Personnel Committee met with involved
parties and attempted to resolve the differences. Committee on Ministry was engaged, along with the transitional
Executive Presbyter, but the variations in style and approach were significant. This ultimately resulted in the
transitional pastor resigning in October 2022. In this process, we have learned that our leadership boards, Session,
Trustees and Deacons – need to be more attentive/involved with their duties. Covenant’s leadership is exploring
conflict resolution guidance to ensure a more positive, successful outcome of achieving mutual goals and a united
vision.

Provide a description of the characteristics needed by the person who is open to being called to this congregation 
and or organization:
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Work cooperatively with the current leadership, sharing a united vision for Covenant and its work. Ability to
recognize the talents of church staff members, acknowledge their successes and to coach/assist in a professional,
Christian manner. Support the current, music ministry and collaborate effectively with the Director of Music. Show
enthusiasm and energy in teaching the foundations of the Christian faith with a strong desire to nurture young people
about the love of Jesus Christ. Attract new members through nurturing the resurgence of families/younger adults and
by creating awareness in the external community about the value of Covenant’s programs, mission activities and
resources. Experienced or have training in leading and directing a Christian Education program, assisting CE Director
to engage members. Capable of navigating the platforms of technology, social media, and multimedia as a useful tool
for ministry. Be an effective preacher/worship leader, able to inspire from the pulpit with a clear and consistent
message through well prepared and delivered sermons. Is spiritually mature, showing strong personal depth and
spiritual grounding; is seen as authentic and trustworthy. Possesses the ability to work with all age groups, listening
with compassion, leading by example, and guiding with care.

What specific tasks, assignments, and program areas will this person have responsibility?

Covenant Presbyterian Church searches for a transitional pastor who participates in the life of this church, motivating
member involvement by the example of their passionate faith in Jesus Christ. Expectations for the selected candidate
include:
● Will provide regular preaching and worship leadership on Sunday mornings and at special services, taking
appropriate time for study and preparation. Will officiate at weddings and funerals as agreed upon by Session.
● Will provide continuing pastoral care for church members and friends, including hospital and home visitation
in crisis; will visit with prospective members.
● Will function as Head of Staff, managing and working collaboratively with church employees; will plan for
and moderate Session and Congregational meetings and will provide, with Session, organizational oversight
for the work of the church.
● Will work collegially with the Session in program planning and will provide guidance, direction and review as
necessary; will support educational programs of the church.
● Will lead the Session and the congregation in working on the generally recognized transition period
development tasks, including acknowledging history, assessing the church’s present and future identity;
empowering the church’s lay leadership; connecting/liaising with the denomination; and supporting the
the congregation as they call a new pastor.
● Will assist the congregation’s self-study (mission study).
● Will submit quarterly reports to the Committee on Ministry.

Optional Links:

https://covenantscranton.org
https://www.facebook.com/cpcscranton

Leadership Competencies:

Compassionate

Preaching and Worship Leadership

Spiritual Maturity

Communicator

Advisor

Decision Making

Organizational Agility

Collaboration

Interpersonal Engagement

Flexibility

Compensation and Housing: Cost of Living Calculator

Minimum Effective Salary: $65,000

Housing Type: Housing Allowance



Church Leadership Connection
The Call System for the Presbyterian Church (U.S.A.)

References:

Name Address Phone Numbers Relation Email

Rev, James Thyren 306 Tennessee Gas Rd, 
Clifford Twp., Pa 18470

570-881-0832 Retired - 
assisting 
with pulpit 
supply

gudwords@aol.com

Tim Smith PO Box 35, 28 School St., 
Haverhill, NH 03765

914-589-1975 Former 
Director of 
Music

timesmith1@verision.net

Rev. William Samford 1012 Church St., Honesdale, 
PA 18431

570-470-5652 Retired REVWLS@PTD.net

Has the Pastor Nominating Committee and Search committee affirmed its intention to follow the Form Of 
Government in this regard?

Yes

Version Track Info: This MIF was last updated on 01/03/2023

Self-referral Contact Information

PNC: Michael Carr

Daytime Phone 570-241-1904 

Fax   N/A 

Address 320 Gibbons Street, Dunmore, PA 18512

Office Phone  N/A  

Email Transitionalpastorgroup@gmail.com


