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Ministry General Information

( \
Ministry Name Presbytery Synod
Witherspoon Street Presbyterian Coastlands The Northeast
Church
Email Preferred Phone Website Address
witherspoon@verizon.net 609-924-1666 www.witherspoonchurch.org/
Mailing Address Alternate Phone/Email Community Type
112 Witherspoon St, Princeton, N Town
08542
Congregation or Organization Size Curriculum Average Worship Attendance
Under 100 members NA 38
Church School Attendance Statistical Report
https://ogaapps.pcusa.org/api/report/4939
Intercultural Composition Released Date
Black/African American/African: 86%, White: 10%, Hispanic/Latinx: 3%, Multiracial: 7/15/2025
1%

Information about the Position

Position Requirements

Position Type(s) Language Requirements

Solo Pastor: Installed English

Experience Required Statement of Faith required?

No Experience/First Ordained Call Yes

Specify Title / PT Work Hours (if applicable) Are you open to a clergy couple?
20 hours Yes

Employment Status

Part-time

Ministry Requirements

Church Mission/Vision Statement

Isaiah 43:19: “| am about to do a new thing, now it springs forth, do you not perceive it?”

Witherspoon Street Presbyterian Church located in Princeton, New Jersey is a Christ-centered, wonderfully open and affirming
church,which embraces and nurtures the richness of the African American Presbyterian tradition and boldly proclaims Christ’s gospel
of healing, inclusion, social justice, love, empathy, and transformation.
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We envision that Witherspoon will thrive through a powerful commitment to unity, reflection, strong leadership grounded in scripture

which will result in a renewed spiritual growth for our congregation and community. We want to reconnect with the wider community

and future generations while also improving the worship experience for all. To do this, we need more programming to attract youth
and young adults, community outreach, technology enhancements for online worship, and investments in music and worship life.

Tasks, expectations, duties, supervision, assignments, and responsibilities for the position

e Lead Sunday worship services and special religious ceremonies

e Prepare and deliver sermons based on scripture and theological study

e Provide pastoral care and counseling to members of the congregation

e Administer sacraments such as baptism and communion

e Visit sick or homebound congregants to offer spiritual support

e Oversee the church’s administrative functions and assist in budget planning

e Work collaboratively with various ministries of the church

e Serve as a liaison between the congregation and the larger Presbyterian Church organization
e Work collaboratively with church staff and volunteers

e Perform wedding ceremonies and funeral services

e Engage in continuing education to stay informed on theological and pastoral best practices

Compensation & Housing

Minimum Effective Salary Housing Type
60284 Manse

MDP - Narratives

How would you describe the congregation’s/organization’s specific vision for ministry? How will
this vision impact the community? Is the congregation part of a ministry vision or program?

WSPC, as a historically African-American church, has an identity as a spiritually vibrant, socially active, and inclusive church and
wants to be a voice for the marginalized to the larger community. It has joined the PC (USA) Matthew 25 movement and
committed itself to focus on its three core pillars: building congregational vitality, dismantling structural racism, and eradicating
systemic poverty. We have close links with Nassau Presbyterian Church, with which we have occasional joint services, projects,
and initiatives, and with the Robeson House Initiative with which we also occasionally co-sponsor programs and events.

What is the nature and context of the community in which your congregation lives out its
mission/vision? How will you address the emerging needs that are impacting your community?

\. J
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Several community demographic, social, and cultural changes have had a profound impact on the participation and membership
of WSPC for the past few years. Established in 1840 on an eight-block island in a segregated African-American neighborhood,
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What is the nature and context of the community in which your congregation lives out its
mission/vision? How will you address the emerging needs that are impacting your community?

\.

the church originally served the slaves and free-black population living in, what is known as, the “Witherspoon-Jackson” area of
Princeton.This neighborhood has been the affordable central living space for the tight-knit Princeton Black community for more
than a century. However, a 2010 property tax re-evaluation coupled with increasing white gentrification and a mass influx of
Hispanic immigrants, has significantly altered the character and culture of the community. WSPC, once a community stable, has
become a commuter church with an increasingly declining membership.

The church’s emerging mission/vision must be re-set to to reflect its new reality; this would include establishing a strong/secure
financial foundation, developing an intentional plan for membership growth with an emphasis on youth, promoting partnerships
with community group/local congregations which focus on issues of social justice, offering increased support for the mission of
the Paul Robeson House/Center, and finally creating new ways for reaching out to our Hispanic neighbors.

-~

How will this call help complement the responsibilities of other staff/volunteer positions, and the
life of the congregation/organization, so that you may accomplish your short and long-term goals
for ministry?

We are seeking a minister whose presence and gifts will strengthen the life and volunteer leadership of our congregation while
inspiring hope, spiritual renewal, and collaborative engagement. As a small but resilient church with a rich African American
history and deep roots in the community, we envision this part-time role as a vital collaborative connector—someone who can
work alongside Session, Deacons, and volunteers to share the responsibility of leading WSPC.

Our existing volunteers serve faithfully, but many have carried the load for a long time. We believe a new minister will
reinvigorate both existing committees and the members who lead them, helping us discern fresh opportunities to live out our
mission. This position will not replace volunteer energy and leadership, but will complement and amplify it—offering pastoral
leadership, theological grounding, and compassionate care in ways that foster a renewed sense of shared purpose.

We also hope that the minister’s presence will invite new energy and people into the congregation—drawing in individuals who
may be looking for a place to connect, serve, and grow in faith. In short, this call is not simply about filling a pulpit but about
fostering sustainable ministry and shared leadership for the next chapter of WSPC’s journey.
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Provide a description of the skills, gifts and training the person you hope will become a part of
your ministry must have, to lead the congregation towards the vision and mission established.

An essential skill is teaching: facility in careful Biblical exegesis to explain the texts and their relevance to/ claim upon Christians,
guiding the congregation in learning the breadth of scriptural teaching for faithful personal and public lives.

Also essential are a respect for and enjoyment of African American history and cultural diversity, and a commitment to the
principles of the presbyterial system of shared governance and ecumenical orientation.

Interpersonal skills include demonstrated ability to listen with empathy and intelligence; a gift for liking people who are different
from self and for recognizing one’s personal limitations and appreciating others’ different abilities; energy for helping a
community to come together to envision solutions to challenges and to meet them appropriately.

Training includes the M.Div., with other specializations desirable. Some examples include CPE, expertise in youth ministry,
communications/ social media, Spanish language, finances.
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What areas of ministry do you expect the person called to be responsible for? Share specific tasks,
assignments, and programs.

In order to grow, we would expect the pastor to have a vision for growing membership that might include building on our current
monthly educational offerings to support regular outreach events to connect with future members.

Since our church has an aging membership, we would also expect the pastor to have a vision for engaging youth and young
adults, building on alumni of our Junior Usher Ministry (20-30 years old) that still connect with the church for special occasions,
perhaps by instituting a regular online ministry tailored to their needs.

Optional Links

Witherspoon Street Presbyterian Church - Calling Church - https:/www.witherspoonchurch.org/

Matthew 25 in the PC(USA) - PC(USA) Project - https:/pcusa.org/matthew?25

Paul Robeson House - Affiliated Project and Property of the Calling Church - https:/thepaulrobesonhouseofprinceton.org/our-
work/

Nassau Presbyterian Church - Sister Church - https://nassauchurch.org/

Reverend Drew Robeson - History of Robeson House - https:/planetprinceton.com/2015/11/15/presbyterians-apologize-to-
historic-black-congregation-for-racist-past-in-princeton/

Presbytery of the Coastlands - Missional community of the Presbyterian Church (U.S.A.) - https:/coastlandspresbytery.org

g ™\
References
Reference #1 Reference #2 Reference #3
Nancy Prince Michael Livingston David A. Davis
wife of former Interim Pastor Former Associate Pastor of WSPC Pastor of sister church
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609-759-3479 609-847-7296 609-924-0103
princenancy4@aol.com michaellivingston@comcast.net ddavis@nassauchurch.org

Self-Referral Contact Information

COM Email Address

Nina Reeder ninareeder@gmail.com
EP Preferred Phone

Jean Woodman 908-783-1331

Email Address

statedclerk@coastlandspresbytery.org

PNC Address

Audi Peal ( PNC Moderator) and Tracy Eskridge-Joseph ( PNC 112 Witherspoon Street Princeton NJ 08542
Clerk)

Preferred Phone Alternate Phone or Email

609-915-7446 teskridge7 @gmail.com

Fax Email Address

(609)924-0365 wspcpnc@witherspoonchurch.org
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